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Name of Organisation Community Church Bishops Stortford 

Job Title Youth & Young Adults Ministries Leader 

Responsible to Overseeing Elder 

Accountable to Trustees   

Hours 37.5 hrs a week  

 
 

Role Summary 
 
The Youth & Young Adults Ministries Leader will model and articulate the church’s 
vision, values and cultures in all aspects of life & work, both within and outside the 
church. The individual is therefore expected to be an active community member, 
regularly participating in the corporate life of the church and wider community. 
 
The primary purpose of the role is to lead, develop and pastor the youth and young 
adult members of Community Church Bishops Stortford, fostering Christ-centred, 
biblically based, culturally relevant, and inclusive communities, with a clear 
evangelistic focus. 
 
The role will be largely outworked through effective delegation, equipping and 
empowerment of volunteers to maximize their God-given potential. 
 
 

Essential Duties & Responsibilities 
 
This is a full-time position (37.5 hours per week). The specific days / hours worked 
will be flexible to include organised weekend & evening events. Sundays are viewed 
as an employed day. No more than 10 Sundays should be booked as holiday within 
any calendar year. 
 
Duties & responsibilities include but are not limited to: 
 
Staff team participation 
 

 Participate in regular staff meetings during office hours 

 Active member of the Ministries Leadership Team (MLT) – meetings 
approximately every 6 weeks 
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Youth (Revelation) – School years 7-13 
 

 Recruit, equip and mobilize a robust volunteer team. 

 Provide age-appropriate groups with strong identities (school year 7-9 & 10-
13). 

 Ensure full compliance with the church Safeguarding Policy. 

 Develop a biblically-based, engaging, teaching programme that includes 
appropriate cultural, spiritual, and doctrinal topics. 

 Create contexts for the development of character, gift and call for each team 
member and young person. 

 Manage serving rotas and room allocations using the ChurchSuite system. 

 Provide an attractive schedule of social engagements facilitating deep and 
lasting friendships among the youth. 

 Build healthy working relationships with all other church staff and ministry 
leads, maximising synergies wherever possible. 

 Oversee and lead the annual summer ‘Newday’ event (or similar). 

 Create and sustain a strong social media presence, using platforms such as 
Instagram, Facebook, and YouTube to engage and disciple young people. 

 Establish & build connection with other local youth groups in Bishops 
Stortford and surrounding areas. 

 Manage the annual budget for the ministry. 

 Actively establish opportunities to regularly integrate youth into wider 
church life (including serving teams) 

 Equip and provide opportunities for the youth to engage in evangelistic & 
outreach opportunities. 

 Prepare & equip youth for entry into University life or for the work-place 

  Establish strong working relationships with other youth-focused agencies in 
the local area, identifying & developing synergies where appropriate. 

 
Young Adults – Ages 18-25 
 

 Establish and grow an attractive social and discipleship environment for 
young adults. 

o Develop a biblically-based, engaging, teaching programme that 
includes appropriate cultural, spiritual, and doctrinal topics. 

o Establish a network of home-groups which facilitate deeper relational 
connection 

o Run regular social activities into which friends from outside of the 
CCBS community can find connection, friendship, and faith. 

o Lead an annual (minimum) weekend away combining faith and fun. 

 Establish and equip a volunteer team to co-lead the ministry 

 Ensure full compliance with the church Safeguarding Policy (special 
awareness regarding the safeguarding of vulnerable adults) 
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 Develop and promote the next generation of leaders (growth in character, 
development of gifting, and clarity of calling) 

 Foster appropriate on-going contact and pastoral support of students from 
the CCBS family while at University 

 Equip and provide opportunities for engagement in evangelistic & outreach 
activities. 

 Create and sustain a strong social media presence, using platforms such as 
Instagram, Facebook, and YouTube to engage and disciple young adults. 

 
 
 

Person Specification (Key competencies) 
Essential Competencies / characteristics  
 

 Demonstrates a vibrant, authentic, personal relationship with Jesus, reliance 
upon the supernatural power of the Holy Spirit, and commitment to the 
foundational truths of scripture. 

 Demonstrates a passion for others to know Jesus better. 

 Excellent interpersonal and relationship building skills. 

 Passion for the extension of the Kingdom of God, and vision to mobilise 
others in evangelism. 

 Confident and clear public speaker. 

 Sensitivity and ability to minister to an ethnically diverse community. 

 Ability to attract, retain and develop a strong volunteer team. 

 Highly flexible, collaborative, and proactive. 

 Creative and original. 

 Ability to deal with complicated pastoral situations lovingly, with clarity, and 
sensitively. 

 Ability to graciously inspire others to follow Jesus. 

 Ability to understand & connect with others in a culturally relevant way. 

 Adaptable and flexible approach to problem solving. 

 Good understanding of, and ability to engage with cultural and social trends 
& matters of interest. 

 Ability to work without direct supervision. A self-starter and solutions 
oriented. 

 Good computer skills and ability to work with online based platforms. 

 Excellent verbal and written communication skills. 
 
Desirable qualifications / experience 
 

 Formal qualification in Theology or Christian Ministry  

 Prior experience in Youth &/or Young Adults Ministry 
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This role carries an occupational requirement for the post holder to be a Christian 
and to subscribe to the doctrinal statements of the Evangelical Alliance UK 

 
 

Special Conditions Of Service 
 

Because of the nature of the post, candidates are not entitled to withhold 
information regarding convictions by virtue of the Rehabilitation of Offenders Act 

1974 (Exemptions) Order 1975 as amended. We recognise the filtering of convictions 
as per the DBS process. Candidates are required to give details of any convictions at 

their interview, which will be seen on an enhanced DBS check.  Because this post 
allows substantial access to children, candidates are required to comply with 
procedures in relation to police checks. If candidates are successful in their 

application, prior to taking up post, they will be required to give written permission 
to ascertain details from the Disclosure and Barring Service regarding any 

convictions against them and, as appropriate, the nature of such convictions 


